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(First Published in the Karnataka Gazette Extra-ordinary on the 7^ day of August, 2023)

THE FACTORIES (KARNATAKA AMENDMENT)
(Received the assent of the President

ACT,2023
the 10th day of July, 2023)on

An Act further to amend the Factories Act, 1948 in its apphcation to the State 

of Karnataka.

Whereas, it is expedient further to amend the Factories Act, 1948 (Central

Act LXIII of 1948) in its apphcation to the state of Karnataka for the purposes 

hereinafter appearing;

Be it enacted by the Karnataka State Legislature 

the Republic of India, as follows:-

1. Short title and commencement:- (1) This Act may be called the Factories 

(Karnataka Amendment) Act, 2023.

(2) It shall come into force at once.

2. Amendment of section 54:
(Central Act LXIII of 1948) (hereinafter referred to

in the Seventy-fourth Year of

In section 54 of the Factories Act, 1948 

as the Principal Act),-

(O)



i)

sub-section (1); and 

numbered, the following shall be inserted,
the existing provision shall be numbered as 

(ii) after sub-section (1) so
(i)

namely:-
extend 

to twelve hours
y by notification in the official Gazette“(2) The State Government 

the daily maximum 

inclusive of interval for rest in 

in any week as specified in
description of factories on such conditions

t of such worker for such work, and the remaining days of the said

ma
hours of work specified in this section up

any day, subject to a maximum of forty eight hours 

51, in respect of any-gmup.-Qi-.class or

as it may deem expedient, subject to the
tTOTT

written consen
for the worker shall be paid holidays.

VV ---------------

3. Amendment of section 55.- In section 55 of the Principal Act, after sub­

section (2), the following shall be inserted, namely:-

“(3) The state government may 

hours of work of a worker without 

or class or description of factories 
due to the provision of flexibility in working hours as specified in sub-section (2) of

section 54.”

by notification extend the total number of 

interval to six hours in respect of any group 

such conditions as it may deem expedient
an

on

ndment of section 56:- In section 56 of the Principal Act,- 

the existing provision shall be numbered as sub-section (1); and

numbered, the following shall be inserted,

4. Ame

(i)
(ii) alter sub-section (1) so

namely

in the Official Gazette increase“(2) The State Government may by notification
12 hours inclusive of his intervals for rest in respect of anythe spread over up to 

group
expedient, due to 

section (2) of section 54.”

such conditions as it may deemor class or description of factories on
the provision of flexibility in working hours as specified in sub

5. Amendment of section 59.- In section 59 of the Principal Act, for sub 

section (1), the following shall be substituted, namely:-



(1) Where a worker works in any factory,-
(i) for more than nine hours in any day or for more than forty eight hours 

m any week, working for six days in any week;
(n) for more than ten hours in any day or for more than forty eight hours 

in any week, working for five days in any week;
(hi) for more than eleven and a half hours in any day working for four 

days in any week, or works on paid holidays

-he shall in respect of overtime work, be entitled to wages at the rate of twice his 

ordinary rate of wages.'’

6. Amendment of section 65- In section 65 of the Principal Act, in sub-
section (3),-

(i) in clause (iv), for the words “seventy five” the words “one hundred and forty 

four hours” shall be substituted;

(n) after clause (iv) the following shall be inserted, namely

“(v) a worker shall be required to work overtime subject to the written consent 
of such worker for such work.”

7. Substitution of section 66.- For section 66 of the Principal Act, the 

following shall be substituted, nameiy:-

“66. Further restriction on employment of women.- The provisions of this 

Chapter shall, in their application to in factories, be supplemented bywomen
the following further restrictions, namely:-

(a) no woman shall be required or allowed to work in any factory except
between the hours of 6 A.M. to 7 P.M:

Provided that a woman may be required or allowed to work in any factoiy 
between the hours of 7 P.M to 6 A.M subject to the following conditions,

(i) It shall be the duty of the employer or other responsible persons at the 

work places to prevent or deter the commission of acts of sexual harassment

namely:-

and
to provide the procedures for the resolution, statement or prosecutions of acts of 

sexual harassment by taking all steps required;
(ii) Express prohibition of sexual harassment in any form such as 

unwelcome sexually determined behaviour either directly or by implication or



V

in contact or demand sexual favours or make sexually

other unwelcome physic,
advances or contact to gain----
coloured remarks or showing pornography or any

verbal or non-verbal contact of sexual nature;
conditions in respect of works, leisure(hi) Provide appropriate working 

health and hygiene to further ensure that there is no hostile environment
at workplaces and no woman employee should have reasonable 

that she is disadvantaged in connection with her employment,
towards women

grrmnds to believe
(iv) The employer shall maintain a complaint redressal mechanism

time-bound treatment of

in the

factory itself and the said mechanism shall ensuie
shall provide, when necessary a Complaintcomplaint. Such mechanism 

Committee, a special counsellor or other support services including the

maintenance of confidentiality;
(v) The female employees shall be allowed to raise issues

workers in the workers meeting and other appropriate forums;

of sexual

harassment to
(vi) The employer shall provide proper lighting and CCTV coverage not only 

inside the factory, but also surrounding of the factory and to all places where

out of necessity in the course of work. CCTVthe female workers may move
shall be storage for not less than forty five days;

that the women workers are employed in a batch
coverage

(vii) The employer shall 

not less than ten;

see

security shall be provided during the night shift at(viii) Sufficient women 

the entry as well as exit point;
shall be provided for the female workers(ix) Sufficient number of rest

to arrive in advance and also leave after the working hours;
(x) The employer shah provide transportation facility to the women workers 

from their residence and back (for night shift) and security guards [including 

female security guard) and each transportation vehicle shall also be equipped

rooms

with CCTV camera and GPS;
(xi) During night shift not less than 1/3* of strength of the supervisor shift

in-charge or foreman or other supervisory staff shall be women;
shall be not less than twelve consecutive hours of rest or gap(xii) There

the last shifts and the night shift wherever a women worker is changedbetween
from day shift to night shift and so also from night shift to day shift;
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(xin) The establishment shall obtain Bio-data of each driver and conduct
pre-employment screening of the antecedents of all drivers 
own. As

employed on their
regards the driver employed through outsourcing, the company shall 

ensure to its satisfaction that the collection of Bio-data and conduct pre- 

is carried out by theemployment screening of the antecedents of the drivers i 
service provider;

(xiv) The telephone number, particularly mobile phone 

and address of the 

persons;

numbers email ID 

women employees shall not be disclosed to unauthorised

(xv) Careful selection of routes shall be made in such a way that no women 

employees shall be picked up first and dropped last; and
(xvi) It shall not be made compulsoiy or obligatory for any women worker to 

work in night shifts. Written consent shall be obtained from the 

who are interested to work in night shifts.
women workers

(b) There shall be change of shifts except after a weekly holidayno or any
other holiday.”

By Order and in the name of 
the Governor of Karnataka, 

G. SRIDHAR 
Secretary to Government 

Department of Parliamentary 
Affairs and Legislation
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5±>^, d^c3 Ai^eS^oo^
g3^^/92^^

ilr.rf.sra'S 04 ararfrf 2023. z3ort^CiJ, Z>FX>Q*: 07.08.2023
---- 4---- 1963 (Karnataka Act 26 of 1963) dThe Karnataka Official Language Act

d e^^OCbcD^ O^^sraoDOid the Factories (Karnataka

(Karnataka Act No. 33 of 2023) d tfS$»03d<didji
^j^des 5-od

Amendment) Act, 2023
SSda53od3 OSBO^: 07.08.2023 dodo ^f3SFd^ os^d^jd a3?5?d

(z^sari-lV) cdcD„ sSj?f43?5d^od> wdflwejsftd,-

2023 d ToOsS*: 33
7dc 5)<^c)0^dOCjO Oa)&i^crf^jC5 cO^o^ c3jSC30o

s5j ^ ^5 c3c) c5)
(2023 d esrl^ 3or\&

(tf cOc>F&tf Sztojtto) 2023
(2023 d a^tri. 3od^ lOdc crass^d^d ddaho?)f\d)

^arardri^ 1948^ uv&A «^cOo?oo^<£L

e^odo _
^<4 ^idoad)ood ^odo zodod wtf£&T\$r®T\ ^arardri^ ^DcOoddi, 

iA (1948d ^codj LXIII)^ Oc>to5^ e^cd^cOoroodc^

^doQdd drodo^do odo^,5^)rido^)dDod;
e^d^ ries>CE>&ssd > _ .

cDd^ddoododod doooddoi
-jo^rsi. soxJdo si)^ g^jdov.- (1) ^ e^cOahsdddo^ ^arordrlv"

^doadd) e9dc0odd), 2023 c^odo ^dodd^do0.
(2) "sido ^ ^0de3C zs^Od 2dd^^do0.
2. 54sSC cdj^deod Jdo0da.- ^sasFdri^ e^d^cxhEd, 1948(1948d 3codj 

LXilOd (‘SiddcL ^do^cdood dojso oodj^^ejsrid)

54dc dj^dosd^,-
(i) e^^dehdod emd2do^5ddoa eioddj^dcQ (1) e^oeoocjsri Ajod^oddo^

19 48 do,

^FfaFd^ Oc)&S£(^d^iO^dc ddFd0„^do,

1.

cOed^doj d3^o
QoH>d ^os3s cO^dosd (i)d^ eraddj^drad ddos^od ^ doooddddo^(«i)

^Dxi^^doof c^odd:-
''(2) od&5?sftre>Fd5& ^otrarO cra^ddjdeD, ^p^ja^dod d)jso^ ^3do

ado^dodo ^d^wdocrodod dd^n^ d^cd ^sjsFdrl-^ oirad)dC rlood)
; ^oddFdcD„, 51 d^ dj^drade^ cOdFd^eo^nido^ odradjdc 

dodiodo rtodn^rUj^ddo^, odsdldc dddc^d dcrad^d
dhFd

sroddcD^ hOde ;
Edd^o^^ddo^ e^^^odo, e^od ^od^h esod ^oxirradd 0sD^ e^d^rds^cod^



z.
& cOarc^cds^tf rto^e ^dc^o
rto^rt^rt cO^D^zo^odo eosrtjs ^o^dcOrreft ^do ^dd em^d ddrt^j 
dzra ddrt^nd^^d),,".

55s3e 3d>0arf&.- d^c)o e^PcOccbd^d 55dc dj^dcsd^, (2)de
emddj^desd ^do^raol) d? daooddddo, ^co^^do

"(3) 03^ XmF<j5& TSifdFO UdKgStejCS'Zl <2§KJa&aoii t&JSV* 54rfe
sSj^rad (2)s5c emgSadj^dead^ rDar^da^do J ^o?id rtodrt^c3„ adysocra^oi) 

emdzoodaocssn, wdo alo^dodj z^OSwadasdod dd^.rt^ sd^d zrearardrW 

odsd)^ rdod) wdas Ozpsrt e>das> drtrd ?5oddrd4 sddiO^d^od 

do^Jradd Sodd dodrt^ dod.cd^ ado rto&SrWrt ^^O^zododo.
4. 56de dj^dred Jdo^da.- dooso ad^oddbd 56df dj^dradd,, 

dj*o 3c3dod emdzood^ d) aozoocran ^odjoddo^ ^ed^sido.,;
®5>rt SodjOddOi rS^dasd (i)df eraddjSdrad ^dosracd 

sdooddddo^ ?oCDA)^^doQ( <^odd:-

3.

cwOdd:-

0)
(ii)

£■?

"(2) oa&j ?j?r3Fdd) sj^sro os^d^dd ad^^rfcd doosatf 54de 
djtfdcsd (2)dt erad-dj^dradcO, cOard^ddAdoJ ^o?id rioting 

dosoro)E§^aSo emdzoodaocosn, ado odo^dodo z.radsizoadasdod dd^ort^
docd eaaosFdd^ odas^dc rtoo^j adaa dzpari at^sra driFd dodz^rd^ zid
dloadod sd^oJdrtVdOi z^^rtoaodo ^o?id soa^ojodo^ dd^ddo riodcdddrt 
aoz^Ajzoaoodo".

s. 59rfc s>j^d£9cJ Jdi0gSa.- z&jdv ^OcDoi)cl)d 59^e 5dj?rdradc), 
eroddjzfdrad zod£)rt €fc doooadddb^ dj^a3oaczSsi^do0 coodd- 

(1) oiJc>G^)c5c 3:c)ajc)Fcdcxi)i^) ^OAjnc)dojo,-
(i) G^ddc^ e^do ^opo edjcjc^o^jsrl,

adda„ ZoOd^o. dodrt^fto^ sozssan aqJaa odadirfc soaddeD dodJp&o 

riodri^flo^ 3oZ53un;

(U^f

CXlJc)e^)CjC

■0+) Oijc)c^)^ aOUjo Oc^Ti^} QjJdCSJZJdrf, Oi5c)c3)rfC
go^o rlOf^rl^no^ 3o23?)^ cto^dc ^ddcD, ^o^4o<ib

rto63rt<&r\o3 dotav^f);
('ii) ojjds$c5? sj?)dd<4 ^)O0A ^oaj ^c^o^rt ^^Cj^oOc)

srad^ dzsa adrtV«3„ ^oa! doadoaart, cdadide dddd ddoa^odoadd 
rto63ri&r\o3 soz^s^,

ifosi d!add0t)„, a^do adp caoZDd rfasid sSod^Fd^ 

dod^ ddri^a„
rOc)cdJc)c\j^ 

c&fcsjsjOrt^fi)* iddoboo5i)&>j9Doi) ddrl^noJ 
e9^F^r1J?rAci)0"



6. esrfe Jdj^sSa.- sSx®o 65^ sSj^d£®c3 (3)f3t

sddrW ^jjscra
CA) gO gOj ^ d £o) C5 <^,,-

SQOC& (iv)d<L)^ "a^G^^^CjO" gDOW

^300^4,^0^" eDOW cdCjrl^o^Oa edj^03jc)^2SAi^^Cj0o;
(ii) sooc^ (iv)d <£>oc3d:-

"M woq3 ^OAS?F34n oocf5 3o?Jredd t)sDd ^rtrtys-^sS^ es3?> ^COd

7. 66?3c sjj^drad odjJa5js>eto?3.- ^^rOo^^bd 66^ dj^desd
ds edoodddcbo^ dj.so3jS\^^u4doc c^odd.-

d^co^oddd ds e^^cdd emdzoo^rl^do^ ^d^cOd^o^dd*^, d*

c^’orodrl^dv c^/5)d:^o3c)f' Aif0Ai^^d^. e^odd..-.-
(^) e.ooood do2£ 7.00 d ddodd rlodn^do^ djsdJoddA) oiradc

^co^oddo, oira^dc ^saspdod^ ^adrcOdrcododoJ ^rl^ddAj ^^d0o„(
dddo.d^Tds^ddo^ ad5)^)dc ^saj^rdodeD,

(i)

<0wrod.- ^su^rdn^cL"66.

2-^ddo^o, ds cdoodd 
sdoo^oddo^ do^ 7.00 Ood d^rl, 6.00d ddo^d r!odn^<L)„ ^adrddrcoAjodoJ

^rldgdddzododo ^doad^d^dodo, <^odd:-
(i) £od 4,0^ ^dod^d c^ddo^ddo^ ddddo^cd t5Cj5^c)

(OwroddoH^do d^do or^d^d g^cjs, ^jd^ri^do^ di/so^
e920odc)^d^^nc)7\e9d5JH)^•do^o^ cdeorcd

^ ^ Pd^cOc) ^dd ^dOg.,
Sj3sg^f\ Vrta ^0e^) •SionJd d^o^codfle!) e^^d^dr d^odd 

i dod^rddo^ odjsodoo Edood^ddodo^d^ ef>q5£ra 

t9d^ dsd^oddo^ ^sCdo^do

(ii)
cOdP^^ ddd^^ £90533

dOd^P rJ2)0r-jO0)dO 
^3d233d ^j9Cdo0)do £90533 dd^^rl^d^ ij3COd053)d3 e50E33 d.jOn^ AJ^djScod 

e^rt^dF d^^, dj^sD^ £90533 d^^)^do„d dod^pdo0cds^dc ^)^d
od30)dc dedJ3dodcD„ -^do^^d cO23PO0ddool £9epd5^,A)O0)do,

£odd d^d^d, dioo^cdOd od35^)dc 0^3030 53333dde3dododo 

soz^-^ddd^ys^oo ^odd^o, dasd), £5dj3tr\5
(iii)

5d^o d^Edpo^d
do^Ed^___  .
doz3O0d<£^ djs^ ^od 5d3dod 53333dde©dd3A ^^do^do Ed do od3de dDco-^
emdj3s^odJ3 dd^ emdos^dd dO23O0dc)„ e^^cddo^ doz3-deJ3d>4dododo

dozoododd odo^, ^drarl^do^ dj30ddd;5!4do£)o,
^3ao3pdod<£)pdc z^odo

^j30ddd^do0 3ddo ddO :53cdpd5dd0odo :530Z3d0 dosdo

dosdo c0a33de®3(iv) cOcdoBCZo^do

:53 Od P d^ d A)o0d do^
^sjFsg^ato^ so^^«3a?J^^c3o0. £5oq3 ssator^^odw,



z^rVdoc&o^
^90539 sg/sd?? ^^^^t^ci)0;

(V) 5*&TO em^cMVo, W^or^d 53)^ ^dd oiw^
^o^nadOrt ddo^ ^afcrt^, ; "

(vi) (Ool^c&j^cdo, ^sasp^joi)

d^do aIoOoJ, ^^djsc^^do

^dfe^A zivsi^cb san^oM ^a^cEbo„doJ ^ortj^srana^t*; “
(vii) cOojjSCtetfsjj, Si)00TO ffSo^F^dKiJi 

3aSjdt:®?3<odm oaoKocJ^ rtstic3?od?f4idoo;
(viii) oaJj gra'S’c&eD ^jSjed asards ^d^FsS 

z3c3jJoi)FbA Sr^Sdsicii,,;
sbao1?® ga^Ftfdo KtoozS-dEran Mr(e3o?ooj ;„

^d^oli .OrtFcSo^oD sio^o* ^03 Asdart^
(x) rSoj^czs^do, sb&TO ®aa3jFtfOri essid oSirfcOjocj ^os!d ^idddrt 

9?f: ” ; “ooadortoa (oaJj sra^ren) ^>ort ^dj33
^odod^ (sdco^ ^cJjaa A^oQod^ ^^rteoaoJ) ^d^d^do d^

^ 53^d ^ ^.aco^^odrt
AOA»23B^S3c)f\d^ci)0;

^j^j63gO

do^fyog $&t±cDjQp
co

COc^drt^C)^ njS^rc^O^j cdboo'S’c)

(ix)
si)^o t?OA)d

(xi) D3-Sj«53^afacD„ ss^djdaddddJd sdcd^d^do 

s,upoa!> 5tod”'5d ,,M' mnt‘°*

(XH) dtfftd S53^c0jod as^j ssa^rt ssrtai,? craJj sra^cCbod dvnd ssa^rt 
zodoadtoddcH, Soodd sja^rt* DaJjSJa«ad 

o3TO^ tOdodd ^^ddortoen^ftod

?r?":'*F’j0'-'>oCcbj djJodyauu ^ao^d dc*4?r ^ddd d)do saSirioto
emd^rtd^ ddd cae® ^otfd Soodd emd^ertd 5^dF ^aoa^dd.,
J ^ f a°j3cirt)4.rtat) d^ao^ emd^rt ddd ^aorfort ^owopAdoJ
^odcSoto ^oadd; ^«^d dod^ ^ortj3o^ sddo. Soodd oo^rtd 

oy^dF -a-Ssa^d^ ddleod dd^do^do ddrt ^aaab^dand 

ci) ;V T> O'

(Xiv) dDSoTO d^addael ^od,, ^dcdsaft d^o* So^rtVo
'g-djcc? rad dido cS'srasiddu wd^d d^rt^rt zogodortrtya^Aid^d0o;

(xv) adade sdao^a d^)do ^d<3„ ti^^cioqS d)do
^dod^ ^doqj ocJioi,^ ^o^jod drartrrt^ aod.ad^

•(xiii)

c^oeood^
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d^oi) ddo^o^d djsddo(2!)) £5c>dd dz£ 
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The above translation of the Factories (Karnataka Amendment) Act, 2023 
(Karnataka Act No 33 of 2023) shall be authoritative text in Kannada language 
urXr Stion 5-A of the Karnataka Offictal Language Act, 1963 (Karnataka Act 26

of 1963).
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